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Objective: One of the issues that is clearly seen in today's organizations is about
interpersonal organizational relationships. Communications that play an important
role in organizational success and failure. Therefore, in this research, the impact of
culture through justice on organizational paranoia in the Central Telecommunication
Company has been investigated

Methodology: Staff of the Central Telecommunication Company were considered as
the statistical population of this research. The present research is purposeful and
applied in terms of its methodology. In this regard, while reviewing the subject
literature and using library resources, the researcher has used a questionnaire to
collect information. Validity of the questionnaires was confirmed by experts and
Cronbach's alpha also showed its reliabilityAccording to the sample, questionnaires
were distributed among Y'Y+ employees and answered to Y.+ questionnaires. The
hypotheses of this study were tested using Lisrel software. Confirmatory factor
analysis was used to analyze the data and test the research hypotheses

Conclusion: The results of the research indicated that culture had a positive and

significant effect on organizational paranoia, but culture did not have a significant
effect on organizational paranoia through justice.

Originality: According to the results of this research, it can be said that one of the ways to
fight pessimism or paranoia in organizations is to focus on the culture and its constituent
elements such as creativity, risk-taking, integrity and identity, etc., and by changing the
culture and each One of its constituent factors is the amount of paranoia in the organization .
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