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Identify and explain the process model of job crafting with a meta-combination approach

Abstract

Job crafting is a deconstructive concept that incorporates the traditional view of human resource
knowledge about job design and employees play an active role in how their jobs are transformed
and people adapt their jobs to their personality traits without changing the core essence of the
job. Find. Attention to innovative views of human resources and the growing importance of
human resources, and on the other hand, environmental changes and employees' expectations for
greater participation in the work process has doubled the importance of job creation. Although
scattered studies have been conducted on the components of job creation, but the purpose of this
study is to provide a comprehensive conceptual analysis of the components, requirements,
underlying factors and consequences of job creation. The research method is meta-combination.
Data from 24 studies on this concept have been collected. The results are presented in the form



of two positive and negative approaches and then the job process components are classified into
the dimensions of motivational drivers, contextual factors, personality factors and consequences.

Keywords: job crafting, meta-combination, job transformation
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