ObSHE Sl Jol g Slojlw b p8 1912 w995 aud (5,15 sLowly U 3L

LT RT 1RG99 plyy oIS (S Cu yr ko 09,5 5l Sbiwl «godh y (G0

Lol ol pd 9 ply olRiSls ( G55k oy 09,8 Hb bl (bl sumes B30

r.ob.ﬂ Wy (2o lhwl B lw! (Swd @aluo g (6,800,5 (Sob 8 Ol o JS 0401 by 5 (i yo ylus |

) - AVOYYOF - AQ ;w0 Lo Email:mehdirashidi@pnu.ac.ir
Y- VDAY YT 2 wled 0,y ¢ Jgmes 0w o - Email:hamidi.mojgan@pnu.ac.ir
Y e NV 0FOMAFY: wle o, . Email:edorostkar60@yahoo.com


mailto:mirashidi@yahoo.com
mailto:mirashidi@yahoo.com
mailto:edorostkar60@yahoo.com

Reflection the Work Implications of the Covid-14 00000000 OO0 0O0O0O0O0DOOO0OOO
Culture and Work-L.ife Balance of Employees

Mehdi Rashidi} Mojgan Hamidi Binabaj* , Ehsan Dorostkar"

SUSLI (Sl doles 5 losle Kia b 5 1 WS g and (5,1 slakely SU5L

oS>

SUSIS (SX5—05 Il 5 Slsle Kb 108 Wi paed 5 (20 IS ladaly 30 s SRasy cnl S
5 plerl ol Jlosl & ) sme Ol ol 53 b g 180 L0 sks (oo ol e 5l (S5l (sl 3L
6 e ) Q:JSCL.S) a5l OIS o e Sl eslanal 5 LSS (6 8555 Jlasl Ol ) 55 ioman 5 LAS S5
on e s opl 53 SIS ke 5 3V 55 e o S5 5 U SK5 b s s 5050 6l Jli
Slides o Cda a3 51l andllas ool 4l OLS,IS _Sui—,l8 sl 5 plosle Kia b 5 V4= S 30
GBS ((San b Sl e Slosle 3 e ol A3l o oo 57 Dl s SNl g 5l5 8 s, 515 63008
215 40l 3l el 03 52 3510kl (glaanlitin y Waosls (55515l pl welas S ploil g DLl ps bl
Jlos bl S¥sles 3Lde o ) eslinel L AMOS 5 SPSS il 5 L e Gos13,5 laesls Gl LLL
) sl 5 sl Sa b VA S 6t 5l 6 (6 sladaly o als DL Laesls Julo I bl il s S
-GLkl O 5 Sl (Glosle Slley 58-S £l 5l A6 6 ladaly Crizman )ls (golalas 36 S5

Sl gslslae 36 OLS,S 6,85 5 s

ool Kb S8 dols V-5 S Eoet SO sladaly (S Slals

', Assistant Professor, Department of Public Administration, Payame Noor University, Tehran, Iran. Email:
mehdirashidi@pnu.ac.ir .

Y. Assistant Professor, Department of Business Management, Payame Noor University, Tehran, Iran.
Corresponding author* , Email: hamidi.mojgan@pnu.ac.ir

Y. Expert of the General Directorate of Cultural Heritage, Tourism and Handicrafts of South Khorasan
Province, Birjand, Iran. Email:edorostkar60@yahoo.com


mailto:mirashidi@yahoo.com
mailto:mirashidi@yahoo.com
mailto:mirashidi@yahoo.com
mailto:edorostkar60@yahoo.com

Reflection the Work Implications of the Covid-19 Outbreak on Organizational Culture and Work-L.ife
Balance of Employees

The overall purpose of this study is to investigate the effect of work consequences due to the prevalence of Covid
19 on organizational culture and work-life balance of employees. To prevent the spread of highly contagious
disease, millions of people were forced by many governments around the world to use social and physical distance,
as well as telecommuting staff in Iran and using

one-third of employees in important offices and jobs. It was necessary to limit and cut the transmission chain. On
the other hand, work life and private life of each person are necessary and necessary to each other and the personnel
of an organization are its most important assets that play a fundamental role in transforming the organization.
Therefore, in this study, the effect of Covid-19 on organizational culture and work-life balance of employees has
been investigated. The present study is an applied research in terms of purpose and a descriptive research in terms
of data collection method. This research has been done in the Cultural Heritage, Tourism and Handicrafts
Organization of South Khorasan.

Data collection tools were standard questionnaires. After confirming the validity and reliability of the instrument,
the collected data were analyzed by SPSS and AMOS software using structural equation modeling. The results of
data analysis showed that work outcomes due to the prevalence of Covid-19 have a significant effect on
organizational culture and work-life balance. Also, the test of sub-hypotheses showed that the work consequences
of the outbreak of Covid-19 have a significant effect on organizational mission, work participation, adaptability
and employee compliance.

Keywords: Work Implications of Covid-19 Outbreak, Organizational Culture, Work-Life Balance
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