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Article Info ABSTRACT
Article type: Objective: The management of green human resources in organizations has become an
Research Article important issue. Green human resource management is effective in improving the

environmental behavior of employees. The aim of this study was the effect of green human
resource management on the environmental behavior of employees with the mediating role

; ; . of green psychological climate.
égéfJgdth$%ébber Yovy Methodology: The research method is applied and descriptive-survey in terms of purpose
Revised: "y March ¥ « YT and data collection method, respectively. The statistical population consists of employees
Acceptea' Y+ May Y- YT and managers of Isfahan branch of Maskan Bank. Sample size was determined based on

Morgan table and sampling was done by simple random method. The questionnaire was used
to collect data. Convergent, divergent, and substantive validity methods were used to
measure validity and Cronbach's alpha and hybrid reliability were used to determine the

Keywords: reliability of the questionnaire. Structural equations were used to study the hypotheses.

GreenHumanResource Conclusion: The results of the study showed that the management of green human resources
Management, . has a positive and significant effect on environmental behavior. In examining the mediating
Green Psychological Climate, role of green psychological climate in the impact of green human resource management on
EnvironmentalBehaviorof employee environmental behavior was confirmed. The results of this study also show that the
Employees. management of green human resources has a significant effect on green psychological

climate and green psychological climate on environmental behaviors.
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